
Pay-As-You-Earn (“PAYE”) Scheme: How Should Employers 
Deduct Monthly Tax Deduction (“MTD”) As Final Tax For 
Employees?

Smart decisions. Lasting value.

Who Should Attend

 Payroll Specialists & Assistants.
 HR Managers & Executives.
 Anyone who would like to know about this programme.

Duration: 4 Hours | 9.00 am – 1.00 pm

For more information, kindly contact:-
Vicky Ramachandran | vicky.r@crowe.my | 016 201 0838
Carol Victor | carol.victor@crowe.my | 016 202 7470

*This course is eligible for HRDF

2021 Crowe CPE Sdn Bhd

Training Methodology

Live Q&A’s, quick polls/surveys will be carried out 
throughout the webinar.

Course Outline

Lesson 1: Introduction
 Overview of the Pay-As-You-Earn (“PAYE”) Scheme.

Lesson 2: MTD as a Final Tax  
 MTD operational guidelines and tax treatment on final 

tax.
 Employers’ and employees’ obligations.

Lesson 3: MTD simulations and common mistakes 
 Case studies – MTD simulations.
 Common mistakes and pitfalls of MTD: Locals, 

foreign workers and expatriates.

Lesson 4: Penalties and offences for non-compliance
 What will be the penalties and offences for non-

compliance.
 Immediate action required by employers.

Objectives

 To enhance the knowledge of the MTD operational 
guidelines and the updates in relation to MTD 
pursuant to the Income Tax (Deduction from 
Remuneration) Rules 1994.

 To provide a better understanding of the tax 
treatment on the final tax that will subsequently 
encourage employees to elect MTD as the final tax.

 To highlight the common mistakes and practical 
issues in relation to MTD calculations especially for 
foreign workers and expatriates.

 To provide awareness to the employers on the 
penalties and offences of non-compliance of MTD.

How accurate are your Monthly Tax Deduction (“MTD”) computations? Can your employees rely on the MTD computed 
and elect not to file income tax returns pursuant to subsection 77C(1) of the Malaysian Income Tax Act, 1967 (“MITA”)?

The process of computing MTD may be considered as trivial and routine for the Human Resource (“HR”) or payroll 
personnel. However, are you aware that if an employer is selected for an employer’s audit and if the Malaysian Inland 
Revenue Board (“MIRB”) discovers that the MTD had been incorrectly computed, the employer may face a compound 
under section 124 of the MITA? 


