
Form E Preparatory Course

Who Should Attend

 Payroll Specialists & Assistants.
 Compensation & Benefits Specialists.
 Finance Managers & Executives.
 HR Managers & Executives.
 Anyone who would like to know about this 

programme.

Duration: 4 Hours | 9.00 am – 1.00 pm

For more information, kindly contact:-
Vicky Ramachandran | vicky.r@crowe.my | 016 201 0838
Carol Victor | carol.victor@crowe.my | 016 202 7470

*This course is eligible for HRDF

2021 Crowe CPE Sdn Bhd

Training Methodology

Live Q&A’s, quick polls/surveys will be carried out 
throughout the webinar.

Course Outline

Lesson 1: Introduction
 Latest news and announcements relating to 

employer’s tax obligations.
 Overview of employer’s tax obligations.
 Parts of Form E and C.P.8D.

Lesson 2: Preparation of the Form E and common 
issues when preparing the Form E
 How to complete the Form E.
 How to complete Form C.P.8D.

Lesson 3: Key facts to remember for the submission 
of Form E
 Tax filing process and procedure.
 Submission of Forms E and C.P.8D.

Lesson 4: Action required by employer.
 Key points for employer to remember.

Objectives

 Gain an understanding of the tax reporting of the 
employee’s income in the Form E pursuant to 
Section 13 of the MITA

It is that time of the year when employers must start preparing for the employer’s return (Form E). All employers 
including companies, limited liability partnerships, trust bodies and co-operative societies which are dormant are 
required to issue the Form E that must be submitted by 31 March of the following year to the Malaysian Inland Revenue 
Board (“MIRB”).

Preparing the Form E can be a complex task that requires in-depth knowledge of the Malaysian income tax law. With 
changing tax legislation and forms, employers need to ensure that the details of their employees’ income have been 
correctly reported in the Forms E. Failure to understand the basis of reporting and incorrect submission will lead to fines 
and penalties.

Please note that failure to submit the Form E is an offence and employers are liable to a fine of between RM200 to 
RM20,000 or to imprisonment of not more than six (6) months or to both pursuant to paragraph 120(1)(b) of the 
Malaysian Income Tax Act, 1967 (“MITA”). 
.

Smart decisions. Lasting value.


